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CORPORATE SEAL

11 The seal of the Association shall be in thenfprescribed by the First Directors, with the waolldscal
Investment Toward Employment, Inc.” inscribed an it

CONDITIONS OF MEMBERSHIP

2.1 Membership in the Association shall be:

-individuals or organizations who have donated @ivenore dollars during and subsequent to the
previous fiscal year

-partner organizations — Membership of partner miggions commences in the first year that the
organization receives funding from the Associatiand ceases at the end of the second
full fiscal year following the last year in whichdy received funding. Former partner
organizations are then eligible to become regulegamzational members of the
Association.

2.2 Organizations are entitled to name one indafido represent that organization to the Assoamatio

HEAD OFFICE

3.1 The head office of the Association shall beted at71 Selkirk Avenuén the City of Winnipeg, in
Manitoba.

3.2 The Association may establish other offices agehcies in Manitoba, which the Directors decige a
needed.

BOARD OF DIRECTORS

4.1 The business of the Association shall be mahbgea board of no fewer than six (6) and no mbaat
fourteen (14) Directors. Each Director has one vaitel the smallest number greater than fifty (50)
percent of the sitting Directors, is a quorum.

4.2 The terms of office for Directors shall be t(2) years, staggered in a manner so that approeiynity
(50) percent of the Director positions shall be threslection in any given year. All Directors nhlre
elected by the membership according to the proesiduBylaw #4.4. All Directors of the Association
shall be members in good standing of the Assodiatio

4.3 Each year the Board of Directors shall stridominating Committee to oversee elections to thar8,
and to solicit nominations for vacancies on therloA Call for Nominations shall be issued by nail
each member of the Association, no fewer than 38 gaor to the close of nominations. Any member
may nominate another member to stand for electidhd Board of Directors. After the close of
nominations, the Nominating Committee shall veehgibility, prepare candidate profiles, and create
official ballot. The Board of Directors shall incle:

- two (2) representatives from partners
- up to twelve (12) representatives at large
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The Nominating Committee shall issue candigabdéiles and official ballots by mail to each membé
the Association no fewer than fourteen (14) daysr po the closing date for voting. The Associatio
shall accept mail-in ballots postmarked up untidimight of the closing date, and then shall accept n
more ballots. The closing date for voting shalhbefewer than seven (7) days prior to the Annual
General Meeting of the Association, and the resiltie election shall be announced at the Annual
General Meeting.

Contractees of the Association, including tledttive Director, may not be appointed as Director

If the position of an elected director becowesant, the Board of Directors may appoint a regtant to
serve until the time of the next election.

The directors are to serve without remunerafitndirector may directly or indirectly receiveygorofit
from their position as director. A director mayreémbursed for reasonable expenses incurred by ithem
the performance of their duties.

DIRECTORS MEETINGS AND DUTIES

5.1

5.2

5.3

5.4

5.5

5.6

5.7

The directors must meet at least twice each @her meetings may be held at any time and plaee
directors choose.

At the first meeting of directors following annual meeting, the directors shall elect officdrthe
association, and make appointments to the stamdimnittees.

The Board of Directors may appoint an Execuilrector of the Association, and delegate to the
Executive Director full authority to manage theaaf$ of the Association and to employ and discharge
agents and employees of the Association in accosdaith the personnel policies adopted from time to
time by the Board. The Executive Director doeshete authority over anything which these bylaws or
any law requires the members or the Directors ttopa. The Executive Director will always be an
unelected, ex-officio, non-voting member of the Bba

The Directors are responsible for coordinatigwork of the Association, and for carrying dug t
policies and directives of the Association madigsaannual meeting.

The Directors are responsible for ensuringfinads of the Association are accounted for, amd fo
ensuring that minutes of the meetings are propedintained.

The Directors may exercise all the powers efAksociation except those which the Articles of
Incorporation or a bylaw requires to be exercisgthie members. Specifically the directors may dp an
of the following things:

a. Authorize expenditures, including payment fquenses incurred prior to this bylaw being
enacted.

b. Delegate to an officer power to employ and gaigries.

C. Make appropriate rules for the operation ofAksociation.

d. Appoint any employee to sit as an ex-officionfvoting member of the Board.

Directors’ positions will be terminated if theyss three meetings without sending their regiéts.
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termination will be noted at a Board of Directarseting and the former Director will be notified.

5.8 The Board of Directors may remove an officefdiiowing this procedure:

- A motion to remove must be presented at the mgeti the Board before the meeting which will
consider the motion.

- The meeting considering the motion to remove rhase a quorum without counting the director who
brought the motion, or the director who is the sabpf the motion, neither of whom may vote on the

motion.
- A decision on the motion to remove must be vatedby secret ballot and be supported by a 2/3 ntgjor the

motion to be carried.
OFFICERS

6.1 The officers shall be: Chair or Co-Chairs, Btgar, and Secretary. The offices of SecretaryTaadsurer
may be held by the same individual.

6.2 Officers shall hold office for a term of twoays. An officer may resign office by giving writt@otice to
the Secretary, or in the case of the Secretatyg&hair or Co-Chairs.

6.3 If a vacancy occurs in any office, the Board fili it from among its members.

6.4 If an officer dies, resigns, retires, or is oa@d, any property of the Association in their @3sson is to
be returned to the Board. It is the Board's respditg to make sure this is done.

6.5 The Chair or Co-Chairs will preside at all nmegs of the Association and the Board. The Board is
responsible for preparing and submitting a repothé annual meeting.

6.6 The Secretary is to attend all meetings oBibard, and of the members, and act as clerk okthos
meetings, recording all votes and minutes of tlie@edings. The Secretary is responsible to givieaot
of meetings of the members and of the Board, andldriever other duties the director’s request. The
Secretary is responsible for the Corporate Seal.

6.7 The Treasurer has responsibility for the oghitsof the Association's money, and of the accowhish
are kept of the Association's assets, liabilitieseipts, and disbursements. The Treasurer ismegpe
for providing an accounting to the chairs and doecwhenever they require, and do whatever other
duties the director’s request.

6.8 The duties of any other officers will be assigjiy the Board after the office is created.

SIGNING DOCUMENTS

7.1 Any documents requiring the signature of theokgation are to be signed by any two of threectiors
designated as signing officers by the Board. Aropprly signed document is binding on the Assoamtio
without further authorization or formality. The Bdanay appoint any director to sign any specific
document for the Association.
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7.2 The Association's seal may be put on any donuneguiring it by the signing officer signing the
document.

MEETINGS OF MEMBERS

8.1 The annual meeting of the Association shatliddd within six months of the financial year endaoday
and at a place which the Board decides is convenien

8.2 The annual meeting shall always:

a. Receive the financial statement and the ausliteport.

b. Receive any other reports such as that of feeutive Director.
c. Announce the elected Directors for the follogvirear.

d. Appoint an auditor for the following year.

e. Deal with any other business brought before it.

8.3 A general meeting of the Association may beedadt any time by the Board of Directors, or theiC or
Co-Chair, or by 11 members. Every member is toibengat least 21 days notice of an Annual General
Meeting or general meeting. The notice is to dtagebusiness of the meeting, and is to be selhiettast
address the member has given to the Secretary.

8.4 The lesser of 5 percent of the membership anédthbers constitutes a quorum. Each member pregént
have one vote.

8.5 Any error or omission in giving notice of a rieg will not invalidate the meeting, or anythingree at
the meeting. Members may waive the notice requirgsp@nd may approve and confirm anything done at
a meeting held without notice.

8.6 Every question at any meeting will be decidga Ionajority of votes, unless the Act or any Bylaw
requires otherwise. If the vote is tied, a secooig whall be called. If the vote remains tied,gbestion
will be defeated.

8.7 The rules of procedure at meetings are to terméened at the first annual meeting and may benaiedd
at any time by ordinary motion.

RESOLUTIONS AND AMENDMENTS OF MEMBERS

9.1 Resolutions are either ordinary or specialofdinary resolution may pass on a simple majoriityabes.
A special resolution must be identified as sucthenotice of the meeting at which it will be catesied,
and requires a 2/3 majority of the votes cast 8spa

9.2 Bylaws may be enacted or amended by ordinaglugon at any general meeting. The Board shall
convene an ad hoc committee for the purpose oéweng the bylaws and policies of the Association
when deemed necessary.

9.3 Notice to introduce or amend a bylaw, includindraft of the proposed or amended bylaw, is tgiben
in writing to all members at least 7 days priottte meeting at which it will be considered.
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FINANCIAL YEAR AND AUDITORS

10.1

10.2

The Association's financial year shall be frodpril to the following 31 March.

At each annual meeting the members are tarstpgo auditor to review the accounts. The auditdir
hold office until the following annual meeting.dfvacancy occurs between the annual meetings, the
Board will appoint a replacement. The auditor iBégpaid an amount decided by the Board.

10.3 The directors are responsible to ensure ieaf\ssociation keeps whatever books or recordbytlaevs
and law require.

INTERPRETATION

11.1 Inthis and any other bylaw, the followingesipply unless the context indicates otherwise:

a. Singular words include the plural.

b. Gender specific words include the opposite gend

c. Reference to persons includes corporate estitie

d. Reference to any bylaw, statute or law incluat®slater amendment or re-enactment of the bylaw,
statute, or law.

WINDING UP

12.1

Members of the Association do not have anch@ahave any personal interest in the Association's
property. If the Association is dissolved or distbadt, any assets left after all liabilities haverbsatisfied

will be distributed to one or more registered Camadharitable organizations whose purposes ar¢ mos
similar to those of the association at the timee $hbstance of this rule may not be changed byaery
amendment, nor may this rule be appealed.

SELECTION OF PARTNERS AND BENEFICIARIES

13.1

Being a By-law relating to primary selectaiteria in determining the objects of the bendfithe
bestowed by the corporation,

In pursuance of its objectives: being the religbaverty: L.I.T.E. Inc. in advancing funds shedinsider
inter alia the following primary criteria:

(1) The likelihood of the individual or group becimg a self sufficient or self supporting econonnnit
through pursuance of their project or endeavour;

(2) The tendency of the project or endeavour t@made the interests of the community at large:

(3) The tendency of the project or endeavour tomate the interests of a segment of society or
geographical area which is perceived to be impstied or disadvantaged;

(4) Whether there is any alternate source of fiirapavailable to the applicant

(5) Whether the project or endeavour tends tdoéstaa co-operative enterprise.



